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Abstract

This article aims to study laws relating to disciplinary procedure for officials in 16
government agencies. The ultimate goal is to make a comparison of laws relating to disciplinary

procedure for different types of government officials.

Study results are as follows; 1) the person authorized to start the disciplinary procedure
for certain government officials is a director with power to appoint them. There is a difference:
some agencies assign the authority to an individual while other agencies assign it to a committee,
2) methods and steps of fact investigation have not been identified for certain groups of
government officials, 3) in case of not serious disciplinary offences of certain government officials,

the investigating committee members are not required to hold a law degree, 4) the investigation
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procedures are different from agencies to agencies and the objection procedures of certain
groups of government officials are different, 5) investigation period extensions are different,
6) in case of obvious offence, there are different procedures for an offence of dereliction for
over 15 days, 7) punishments for not serious disciplinary offences are different. Especially,
soldiers and policemen are subject to penalty of extra works, detention and confinement. In
case of serous disciplinary offences, there is no universal standard of punishments and ordinary
civil servants are subject to different rates of punishments, 8) scrutiny of disciplinary procedure
differ from agencies to agencies, especially submission of case report to scrutiny committee,
9) civil servants can submit an appeal to the Merit System Protection Committee in parallel with
the Civil Service Commission while other groups of government officials do not have the right to
submit their appeals to the Committee and the Commission and 10) there are different timeframes
for performing disciplinary procedure against former government officials. In conclusion, there
is an overlap of disciplinary procedures among 16 government agencies in terms of disciplinary

punishment standards and different procedures for different types of government officials.

Keywords: Law Comparison; Disciplinary Procedure; Disciplines of Government Officials;

Government Officials
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'* Worapoj Wisarootpitch, The Concept and Some Basic Principles of Administrative Law (Bangkok: Winyuchon Press,
2019), 120. [In Thai]

¥ Rules on Disciplinary Actions of the Civil Service Office B.E. 2556, Part 2. [In Thai]

" Treeneat Saraphong, Khunpet Chaitaweep and Attapong Kawan, Study Project on Standards of Disciplinary Conduct
and Disciplinary Action of the Ministry of Civil Service Commission and Comparison of Laws Relating to Disciplinary Action of
Various Civil Servants (Research Report), (n.p.: Office of the Civil Service Commission, 2019), 2-5. [In Thai]
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' Patpong Amornwat, Legal Principles Concerning Disciplinary Action, 86. [In Thai]
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