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Employment Situation and Welfare of Employees in Mueang District, Chiang Rai Province
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Abstract

This research entitled Employment Situation and Welfare of Employees in Mueang
District, Chiang Rai Province. The questionnaire survey was employed to gathering data from
400 employees who had been working at the private companies in Mueang District, Chiang Rai
Province. The findings revealed that there were seven types of laws that were related to the
employment and labour welfare. The protection of each law for the workers was also different

in each provision. However some employees received the mandatory basis labour welfare as
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well as welfare provision exceeding the legal requirements. Therefore, according to the need of
employees toward the mandatory basis labour welfare as well as welfare provision exceeding
the legal requirements, the security welfare, the employee’s saving support welfare and the
cost of living assistance welfare should be considered for the improvement of employment

and labour welfare provision later.
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